
95 



96 

This page intentionally left blank 



97 

Budget Overview 
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Budget Summary 

By Fund Type 
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Budget Summary 

By Function 



100 

Budget Summary 

By Department 
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Computation of Estimated Fund Balances 
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Major Revenue Sources 
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Revenues by Source 

Fiscal Year 2014 
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Historical Revenues by Source 
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General Fund Revenues by Source 

Fiscal Year 2014 
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Historical General Fund Revenues by Source 
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Expenditures by Category 

Fiscal Year 2014 
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Historical Expenditures by Category 
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Expenditures by Function 

Fiscal Year 2014 
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Historical Expenditures by Function 
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General Fund Expenditures by Category 

Fiscal Year 2014 
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Historical General Fund Expenditures by Category 
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General Fund Expenditures by Function 

Fiscal Year 2014 
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Historical General Fund Expenditures by Function 
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Property Information 

Property Values, Millage Rates and Ad Valorem Receipts 

Taxable Values 
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What Property Taxes Pay For 

Property Tax History  

Fiscal Year 2008 through Fiscal Year 2014 
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Millage Rate History 

Property Value and Millage Rates 

Tax Roll Recapitulation July 1, 2013 
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Residential Property as a % of all Property 

Residential property continues to carry the largest burden of property taxes within the City. The City         
Council has identified a goal of supporting the growth and development of new and existing businesses in 
order to have non-residential development bear a higher portion of the property taxes. The percentage has 
leveled off over the last few years as the economy has significantly affected non-residential development. 

Property Value Per Capita 
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This plan has a salary range established for each position in the City with the exception of 
the City Manager. The pay plan includes an annual adjustment that occurs each year on 
January 1, based on the  prior June 30 Consumer Price Index (CPI).  The annual pay plan 
adjustment for 2013 was 1.7%,  

 

The annual adjustment reflected in the table below is 1.8%, and will go into effect on       
January 1, 2014.  Merit increases, based on employee performance, range from 0% to 5%, 
with a department average capped at 2%. Below is the pay scale for fiscal year 2014.  The 
amounts shown are annual salaries.   

Personnel  

2014 Pay Plan 
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Full Time Equivalent Positions (FTE) 
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Personnel (FTE) Per 1,000 Population 
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Total FTE by Fund 

The majority of full time employees exist within the general fund. Included within these departments are 

Community Development, Financial Services and our Administration office just to name a few. Some of 

the divisions included are Code Enforcement, Economic Development, Human Resources, Purchasing 

and Contracts Management as well as Parks and Recreation. The largest  contributor to the number of 

FTE in the general fund are the Fire Department (59 FTE) and the Streets and Drainage division (50.3 

FTE). Streets and Drainage includes mowing services, street maintenance, parks maintenance and           

facilities maintenance. 
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Long-Term Debt 

The City of Palm Coast has limited debt, both because of City Charter restrictions and a pay-as-you-go 
philosophy of the City Council. The City Charter states that “unfunded multiyear contracts, the repay-
ment of which: extends in excess of 36 months; or exceeds $15 million” must be approved by the        
electorate of the City. 

 

The rate covenant for the Utility System Revenue Bonds provides that net revenues must be sufficient to 
pay 110% of the bond  debt service requirement for the year or 105% and 120% when impact fees are 
included. The City has no other legal debt limits.   

Long-Term Debt Outstanding  

Total Long-Term Debt  
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